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School Profile

Vision

Values

Respect - We show consideration for who we are and the rights of others.
Integrity - We uphold what is right. We show this in what we say and what we do.
Responsibility - We do what we are expected to do. We accept the consegquences for our actions.
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Improvement Priorities

Positive Behaviour For
Success indicators
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6. Increase in School Opinion Survey satisfaction regarding the way behaviour is managed in the school (Staff, Students
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4. Ongoing professional development of staff : The PB4L classroom, Delivering the lesson of the week, VIVO platform

5. Reduction in PB4L red and orange triangle data, with increase in the green triangle data.
and Parents).
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Strategies 2019 2020 2021 2022
Teaching Quality - Ensure alignment through Pedagogical Excellence — PB4L — align to
6 C’s of Deep Leaming - through the school PD Plan - Unpack, model, practice, v v v
feedback and verify PB4L Classroom
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3. 4taff reflecting on and sharing pedaaoaical stratedies_ increased nrofessional dialnane celahration nf siircassas
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®reachers identify opportunities to implement Explicit Teaching when teaching students
to Think
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1. Deep Learning and Philosophical Inquiry processes are embedded into Unit design
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